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AGREEMENT, made this day of ' 2OLo by and

between the city of New Brunswick, Mid.dlesex county, New Jersey'

hereinafter referred to as the "City", and the Firefighter's Mutual

BenevolenL Association (Local- #17) of the New Brunswick Fire

Departmenl, hereinafter referred to as the "Employee'"

ÀRTTCLE I

Purpose

IListhepurposeofthisAgreementtopromoteandinsure

harrnonious relations, cooperation and understanding between the

city of New Brunswick and the Firefighter's Mut'ual Benevolent

AssociaLion of the New Brunswick Fire Department, and to insure

sincere bargaining, est.ablish proper standards of salary' working

conditions, liours and oLher conditions of employment; to present

the righLs and duties of the city and Employees; to provide for the

resolution of tegitimate grievances aII in order that proper

service shall be exped.ited and established in the besL inLerest of

the people of the city of New Brunswick and its Employees ' The

continuous efficiency and excellence of the Fire Department shall

be considered foremost at art times by bot.h parties to this

Agreement.



AF.TICLE IÏ

Recognition

TheCityrecognizestheFirefighter'SMutualBenevo}ent

AssociaLion of tkre New Brunswick Fire Department as the exclusive

collectivebargaíningrepresentativefortheNewBrunswick

Firefight.er,s Mutual Benevolent Association, it being agreed that

thisbargaj-nrngunitinclud.esallmembersoftheFirefighter's

Mutual Benevolent Association of the New Brunswick Fíre Departmenc'

ÀRTICLE ITÏ

Duratíon of Agreemenc

TheCityandtheEmptoyeesagreet'hatthedurat'ionofthis

Agreementshallbeforaperiodoffour(4)yearscommencang

Januaryl,2oo|andendingDecember3l,2010.ThisAgreementshall

remain in full- force and effect during collective negotiations

betweenthepartiesbeyondthedateofexpiration(December31,

2010)setforthhereinand.untilthepartieshavemutuallyagreed

upon a new agreement'

ARTTCT,E IV

Discrimination

ThisCityandLheEmployeesbothrecognizethatt'hereshall

benodiscriminationbyreasonofsex,âge,creedtrace,originand

residencyaSfarasemplolrmentandpromotionsareconcernedoras

faraSanyapplicationforemployment'orjoborasconditionfor



employment.ThisCityfurt'heragreesthatitwillnotinterfere

with or discriminate against any employee because of membership in'

or legit'Ímate activity on behatf of , the Firef ighter,s Mut'ual

BenevolenL Association of t.he New Brunswick Fire Department' nor

wil}theCrtyencouragemembershipinanyot'herassociationoT

uníonordoanythingtointerferewit,htheexclusive

re.\rêqênf ãr_rves of t.he city in the appropriate bargaining unrt'

ARTÏCLE V

Sick Time

Section 1.

Each firefighter shalf receive fifteen (15) hours of sick time

per month for a total of one hund.red eighty (180) hours per year

fromthedateofemploymenttot'hedatethattermina]-leave

commences . At the Cit,y, s option, a f iref ighter may se]-l back

accumulated, unused sick leave hours at 752 of the employee,s

current race of pay. This program shalt be initiated., if at all,

solely at the City's d'iscretion on or about 1 November of each

cafendar year. sick time shall be cumulative and each firefighter

shall be paid. for one hundred (1oo?) percent of their accumulated

sick trme upon reLiremenL in the New Brunswick Fire Depart'ment in

the f oIl-owing manner:

wíIl be paid' fifty (50?) percent of the

as terminal leave. Terminal leave shall be

a. Firefighters

accumulated sick time



payabteatthefirefightertsregularbi-weeklyrate,whichrate

shallbeequaltothehighestbasesalaryattainedbythat

firefighter at the time of termination of

longeviLy, excluding overtime) ' Terminal

conLinue until pa)¡ment has been received for

employment (including

Ieave PaYments shall

fifty (50%) Percent of

the accumulated sick tame '

b.Firefighterswillbepaidtheremainingfift'y(50%)

percenL of their accumulated. sick time in a lump sr'Im payment within

thirty (30) days of termination of employment or the nearest pay

daythereafter.Paymentshaltbeca]-culatedbyd.ividingthe

highestbasesalaryattainedbythatfirefighteratt.hetimeof

termination of employment (inctuding longeviLy' excluding overtime)

byonehundred'eight,y-twoandonehalf(182.5)'Saidcalcu]-ation

will arrive at a daily rate, which shall then be multiplied times

the remaining fifty (50?) percent of accumulated sick t'ime, Lhus

arrivingattheamountoft'helumpsumpayabletothemember'

Firefightersemp}oyedbytheNewBrunswíckFireDepartmentaS

ofJanuaryL,lgs3shallhavetheirdailyratecalculatedby

divíd.ingtheirbasesalarybytwohundred'sixty(260),insLeadof

one hundred eighty-two and one half (182 ' 5) '

Firefighters who were hired prior to November L, 1990 and who

were permitted to accumulate sick time wíthout límit, wi].I have

their sick time capped at the amount so accumulated' at the time the

4



Agreement is executed. For example, a firefighter who was hired in

1gB5 and has 225 sick days accumulated' at the time the Agreement j-s

executed will hawe his/her accumulated sick time capped at 225 sick

days from that Point

member is Promoted t'o

forward. In the event a bargaining unit

retain the fu}l amounL

a superior officer position, he/she will

of accumulated sick leave and wi]l not

additional sick time

a firefighter whose

in good standing shall

paragraph (a) to (c) of

November I, 1990 and Prior to JuIY

recei-ve 50? of the value of Lheir

forfeit any accumulated sick days '

c. No firefighter shall accumulate

beyond. the commencement of their terminal leave

Section 2.

The heirs, ãssigns or designees of

employrnent is terminated by d'eath and while

recelve payments as set forth in Section 1'

Fl^-i ^ ^rt- 
i ¡l oLI]I Ð 4!

Section 2a

Firefighters hired after

31, 2OLO shall be entitled to

accumulated sick leave to a maximum of 481

taken in a lump sum palrment at retirement or

the firefighter and the City' Firefighers

2010 shalI be entitled to receive 50? of

5

hours, which may be

as agreed to between

hired after JuIY 31,

the val-ue of their



accumulated

$15, 000 Per

retirement.

unused sick l-eave uP to

emploYee which maY be

a maximr:m PaYment noL to exceed

taken in a lumP sum Payment at

Section 3

Firefighterswhoreceivead.isabilityretiremenLoradeferred

retirement (within the mean:'ng

Retirement SysLem) shall- recel-ve

of the PoIice and Firemen's

section 1, ParagraPhs (a) Lo (c) of

paymencs an accordance with

this Article. If an EmPIoYee

takes a deferred retirement, payrnent hereunder shall be made on the

datethatsaid.Employeewould.havebeeneligib}eforretirementhad

heorsheremainedafirefight'eroftheNewBrunswickFire

Departmenc or payments shall- be made on the nearest pay day

thereafter.

Sectíon 4.

Sicktimetakeninexcessofonehundredeighty(180)hours

per year musc be replenished before accrued' time wilt begin again'

Section 5

HospiLalconfinementandmajorillnessorinjuryshallbe

treated in the f ol-f owrng manner '

a.AnyfirefighterwhoisconfinedLoahospitalfornon-

relat.ed.servaceinjuries,ormaiorillness'foranyperiodupto
6



one year, will not be

provided. AnY time

time may or may not

with resPect to a

charged under sick time except as hereinafter

over one year will be subject to review and

be d.ed-ucted' In the event a conflict arises

^-v{- i aq
Pq! ufvv I a meetrng

definition of a major illness between the

wiII be convened between the Busrness

Administratorandfirefightersofthebargainingunitforthe

purpose of arriving at a final determination'

b'Firefighterswhoenterthehospit'aland'/orsufferamajor

irlnesssharlrequest,âssoonaspossibre,aretterfromthe

attendingphysician,indicatingthetypeofi]-Inessand'recommended

rec\rperatlvetime.ThislettershallbeSentLotheDirectorof

Ë'i ra

c.Afterverificationoftherecommendedrecuperat.ivetime

ismadebytheCityAppointedPhysician,ifsuchverificationlS

requested.,andsuchrecuperationtimeiscompleted,thefireman

shall return to dutY'

d..Reasonablerecuperativetimeshat].notbeded.uctedfrom

accrued sick time'

e. The Employee shall receive full pay during the periods as

set forth herein

- rr--.1 ^v ì I -l naqq
I . lvlal Lr! lrrrrvuu is defined as an illness or injury which is

hospitalization for six (6)
not servrce related and requrres

calendarormoredays,oTnon-electiveSurgery,oTanailmentor



r-ônf ãcri ôus disease

r-: l cnde r daws which

requiring a Ieave of thirty (30) or more

woul-d. render a member unfit for fighL duty

The first one hund.red. twenty (120) hours of an approved major

iltness claim wil-I be charged against a firefighter's accumulated

sick time.

Sectíon 6

Service connected disabilities shaII

Fol I nw'ì ncr mãnner:

Ì^ ^UC treaLed in the

t'iraf icrhf ers who are in-i ured while in*-^J *- 
-

l-he nerformance ofvv! ¡v¡

¡lr r l- x ¡ ^r r^¡?r nsuuj sustar-rr an il-Iness directly relaLed to t.he f ire

ñõrrìrn2i- i on will receive up to one (1) year sj-ck leave' not
vuusl/serv¿¿/

charqeabl-e under sick tíme regulations. After a period of one

year, the illness will be reviewed on a monthly basis and further

sick leave wil-l be approved or denied.

b. Any service connect.ed disabil-ity must be verif ied by f ire

ronarl- < =nd r¡cri f i ed hw f he r-'i tr,' Anno'i nf cd Phr¡si r-'i an -I Ëyur uÐ qlru v ÉI Mçu vJ urru vr uJ õyl/vrrruç

c. The Employee shall- receive fuII pay during the periods as

set forth hereinr compensation awards made directly to the

ind.ividual will not be turned over to the City.

d. If the employee is judged by the Cit.y physician or

Worker's Compensation physician to be able to perform J-ight duty,

ân emnlowee 6';rì 'l ìr-rhf drrtr¡ i - avna¡r-aÄ +-^ work two (2) 10-hour days
--l IIyl.tL L¿L¿t-y iÞ E^}JsuLçu uv



(8)

s¿hrlul¿

day workôonly

ìAl 3-'t- t¡

fi,Krr.
or incur a

)Ð

of benefits

ln |,o
t{/t1/

Iosswithin the eight

under this Article

Section 7.

Effective January I, 2005, firefighters working a 24/12

schedufe who reporL off duLy d.ue to illness within L2 hours from

the starL of a shift will be charged sick t.ime for those hours

actually not worked. Firefighters who report off sick after a2

hours of work will- not be charged sick time for the remaining hours

of the shift

Section 8.

Whenever certificat.ion of illness is required to be made by

r-ho t-ìl-r¡ Anno.i ni-cd Þhr¡s'i r.ian under the terms of this Article, said
L1IE Ur uy ôyyvlf ¡uv

physician's decj-sion shal-t be final, unless said decision differs

from the opinion of the firefighter's private physician' In that

evenL, the employee shall be referred to a t.hird party physician,

whose decision shall be final The cost of a t.hird party physicran

shall be borne bY the CitY.

Section 9.

Whenever the City or its designated representative is going to

ror-¡rire sir:kì.eave verification, the City shatl pay the Employee's
! u\aqr! v

doctor directly , oT reimburse Lhe Employee for the doctorrs fee as

a result of said verification request.

Section 10 Light DutY.



Forpurposesun.d.erthisArticle,Iightd.utyisdefinedasany

dutywhichmayberequired'ofafirefighterwhichwil].notexceed

hisorherphysica]-limitationsaSimposedbyitlnessorinjury.

10



ARTTCLE VÏ

Bereavement

Effectíve January 1, 2005, employees working a 24/12 schedule

shatl be entitled to twentv-four hours l-eave of absence with fufl

pay in t.he event of the death of a spouse, parent, child, brother,

qic|-or rrr:nrlrl.aranl_ crr¡ndr.hild qcln-r.- ì-" ^-"-hfer-in-law.r J- *--Jts/ar grrL, y!qrtqulr!!s/ Ðvrr ILI- Id-w, L¿dLfyf¡uu! +qyv /

father-in-Iaw or moLher-in-Iaw, aunL, uncIe, broLher-in-law,

sister-in-Iaw, grandparent-j-n-law or any relative residing in the

employee's household.

ARTICLE VTI

Personal Days

FirefighLers shall have sixty (60) hours off per year to be

used for any purpose whatsoever. However, the firefighter should,

'.'L^- i hl c cli r¡e the Shif t Commander at least twelve (I2)wLIUIIgVCI IJVÐÐ¿Urç / Y!vE Urrl

hours noLice for each block of personal day(s) to be taken. In the

first. calendar vear of employment, a ne\^/ fírefiqhter shall accrue

twelve (f2) hours at the end of each third month of employment or

mai or r:ortion thereof .

Personal- days may be taken on December 24, 25, 31 and January

-1 ar l-îõ; Õ at <on'j nri J- r¡. l-rnr^¡or¡ar '|_ ha f-i 1- .' c}r:l I nnl- la-"^ tsn av¡¡{-L r OII IJCISIS (Jl- ùçr¡rv! r uy , rlvyrv v !! , -- "y Þriérr lluL lfavç LU Y!q¡rL

said days if it would necessitate the payment of overti-me.

11



ARTICLE VIÏI

Hours of Work and Overtime

Firefighters: The work week for firefighters shall consisL of

¡a ¡F forl-r¡-f wo (42.\ krnrrrq ncr u.¡eek over an eight (8) weekd-I] d-v eId9E u! !v! Ly uvvv \=L I

cycIe.

Effect.ive January 1, 2005, firefighters shall work twenty-four

(24) hours followed. by seventy-two (12) hours off for an average of

fort.y-two (42) hours per week over an eight (B) week cycle.

Swaps will be limit.ed to six (6) times per year with no more

than three swaps outsLanding at any time. AII benefit. time will be

converted to hours and one day shall equal Lwelve (I2) hours.

Threre shalt be a ten (10) hour rest period before and after

each twenty-four (24) hour shift. unless there is an emergency.

Overtime: Firefighters shall be compensated for overtime on

an hourty rate based on an average forty-two (42) hour week as

noted above. An employee who is required to work overtime for any

reason, shall receive a minimum of three (3) hours of overtime pay,

computed at time and a half.

¡''ireficrhfcrs creâfino an overtime situation such as Death in
!M!

Family, Sick Leave, Injury Leave or any other cause for overLrme

^-¡¡*-.i^-arr t-rrr fþp Cif.v or ítq reïrresenfafive shalJ- be replaced by abdl1\- L -LUIIgU !y urfu ur uJ

f iref iqhter at time and one-hal-f .

I2



A firefighter has the right

after forty-eight (48) hours'

ff the overtime Procedure

l-^ rô€rrqo
uv !v!qpv an upgrade in assrgnment

is abused bY a firefighter, Lhe

issue of difference moves to SLep #2 of the grievance procedure as

set forth an Article xvIII of this Agreement and during the

remainder of this Agreement

Acting Lieutenant PaY:

a. Assrqnment of a firefighter to acting Lieutenant will- be

mad.e from a list of firefighters who are on the current or existing

LieutenanL,s list. If said. list is exhausted, invalid or expired'

assignmentsaretobemad.eonarotationalsenioritybasisfrom

among alI firefighters.

number of firefighters are

If a tist remains valid and a sufficient

not available, e -9-, because

sched.ules, to fiII the acting Lieutenant assignments/

assignmentsaretobemad.eonarot'ationalseniorit'y

of vacation

.i '.ì -¡l- ctttd-rrrrrry

basis. A

will be made to equalize acting Lieutenant

qualified eligible firefighters on an annual

reasonable effort

opportunities among

basis.

b. A firefighter assigned to act

Lieutenant shal-I be paid at the straight

negotiated salarY

^^^..i -**^¡F È^ theclsÞI9IttLtcrru uv

in the caPacitY of a

time dailY rate of the

for a Ll-eutenant, commencing on the firsL day of

end of the assignment. A firefighter's straight

,L.)



Fìm¡ ¡l=ilr¡ ra-te ShaI]-L- J-tttc uq! ! / be determined by dividing base salary by

ÀRTICLE IX

uni f orms a4q_ ëqgilntgn!

Sectíon l-.

The EmPloyer agrees to PaY

of this Agreement the sum of

cleaning and maintenance of uniforms. Payment shall be made by the

Cit'yd.uringthefirstpayperiodofeachApril.EffectiveJanuary

I,2005,therewitIbea$50.00increaseinthecleaningand

maintenance allowance, to $580'00 per year'

Uniform and Equipment Allowance'

the term of this Agreement, each

to each firefighter during the term

$530.00 as an allowance for the

firefighter shall-

the rePlacement of

Tìrrri nnu u! !r¡:,

ro¡a-i l¡ê an annual allowance of $431 ' 00 for

clothingandequipment.EffectiveJanuary!,2oog,theannua}

allowance shall increase to $520. oo. Payment shatl be made by the

City d.uring the f irst pay period of each December'

Anyemployeewhohascommencedterminalleaveduringtheyear'

shallonlyreceiveapro-ratashareoftheal}owanceuptothedate

terminal leave commenced'

Section 3.

T4



Ifatanytimethecitymakesanyuniformchange,theinitial

cost of requrring each firefighter to change his or her uniform

shall be borne by the City and shall noL be borne out of any part

of the f iref ighrter's

AnY emptoYee who

shall onIY receive a

whatever steps

N.J.A.C. 12.100

are necessary, j-f âflY,

-+2(a) g&. 29 CFR Part 1910 156 (3) ; comPliance costs,

Iíst of safetY equrpment

ied within the Parties'

uniform or cleaning allowance '

has commenced terminal leave during the year'

pro-rata share of the allowance up to the date

terminal leave commenced'

A personal protection device to be att.ached- to each scBA (self

contained breathing apparatus) shalt be provided' to each employee

atnoexpensetotheemployee.FurLher,theCityagreestotake

Lo be in comPliance with

if any, shall be borne bY the CitY' A

shalI be mutually agreed to and codif

collective negotj-ations agreement'

Section 4.

Anyfirefighterwhohashad-hisorheruniformdamagedinthe

Iine of d.uty shall have that portion or al-I of his or her uniform

completely reptaced and the costs shat] be borne by the city' Any

item of personal property, usually carried by the average person/

belongrngtoafirefight'er,whichisdamagedinthelineofduty

shall be replaced and the costs shalt be borne by the crty/ except

that the replacement of a watch or time piece shall be limited to a

15



maximum of fifty ($50. OO) dollars and eye-glasses or contact lenses

shall be timited t.o a maximum of one hundred ($100.00) dollars

above replacement costs not covered by insurance or replacement rn

kind. Effective January 1, 207-0, the reímbursement for replacement

of a watch or time piece d.amaged in the line of duty shall increase

to s100.00 and reimbursement for the replacemenL of eyeglasses or

contact }enses damaged. in the line of duty shall increase to

$150.00. In no event shall

replacement cost.

Section 5.

bhe cost. to the CitY exceed actual

There shatl be regular inspections of uniforms by designated

superiors. It is underst.ood t.hat such inspections wil-l- take place

subsequent to January 1of each contract year. ff j-n t'he discretíon

of the superior it is d.et.ermíned that a uniform or any part thereof

should be replaced, the firefighter shall replace same'

ÀRTICLE X

Health Benefits And Hospitalization

Section l-

The CrtY

hospi tal i zat. ion

shalt cancel or

shalt provide to

and sickness rnsurance

atI full-time emPloYees

In thre event that the CrtY

hoqni tal ì zat-ion and sicknessr¡veyr

,.,-ìr-ìn¡ nf 1-kì'io 
^ñrêêmênl- 

ItwI ILIILg Lrl- LIrrÐ nY!uulrrçrf e /

l- n nrcrr¡ide the same coverageuv

plan that. was rn

be canceled bY the

af f ccl- nri or to t.he

shall be the obligation of the CrtY

16



and benefits to the employees with another carrier and/or plan' In

addition, the city wiII provide a major medical benefit program for

all employees and witl pay t.he cost for each employee and his or

her immediate famiIY.

Increased costs f or oPt.ion Plans (like HMO), which are

the City, shall be borneselected bY the emPloYee,

l-x¡ f ]¡a omn] nr¡eê i f aÌ-IV-tJy LIIç çrttyrvJ çe t

Ef f ect.ive upon the

if authorized bY

execution of this AgreemenL, the FMBA

fn Èl-ra imn-lemenfation of a S'1 O-00 doctor's visit co-pay
aqI gg:i LU LlIc llllyrçtrrçrruqulvr¡ v!

Effective upon the execution of this Agreement, the CiLy shal-l-

^rnr¡i rìa l'rcnef its to new widows and dependents
v!vvrsç

of a deceased

death of theemployee for a minimum of two years after the

amnl nr¡ee Said. benefits shall include hospitalizat.ion, dental,

major medical, prescription and vision

Effective upon the execut.ion of t.his Agreement, the City shall

rrã\.¡ 6\* of thevsr costs, for option plans (e.g., HMO), which are

selected bY the emPloYee.

Effective May 22, 2010, employees shall- be required to

rê.nr i rcd l¡w I aw.! uYu!!contribute towards health insurance preml-ums as

Hospitalization For Retired EmployeesSection 2

L'7



Hospitalization and sickness insurance and the major medical

hcncf i j- nrôqram shal-I al-solurru!!u -y'-J--
ha nrnr¡i derì f rrr rcl- i rcd emr t ^'-^ ^ ^ - '.^

v!vy+$vs -JL 
J-EL!!uu elLrIJIUygEÞ alau

ñ^rrôraõê r^7hên ennl i ca'bl euuvçIaYç vvr¡ur¡ *-Y.y*

Section 3. Dental Benefits

Effective upon the execution of the Agreement, the Crty agrees

to provi-de all f ul-l time employees, their spouse and dependents

with the same d,ental coverage as that provided to thre Fire superror

Officers' unit. Specifically' employees may choose to participate

in either the Dental option PIan, the PPO Plan or the Managed

Dental Choice Pl-an. Details regarding these plans may be obtained

through the City Admínistrator's Office'

SectÍon 4 Vision Care & Prescription PIan'

TheCityshallprovidealIfull-timeemployees,theirSpouse

f l-ra j r an.ìrrqê ¡-rl rlpncnrìen1. S at nOLfIga! Ð}/vurç qIIu su¡/v¡asv4reL

The parties agree that Medicare

and dependents

n'l ¡n Ranof i t

Effective

plan accePt.ed bY the PBA and

/aaoma{-ia 
^rrrrrg shall be excluded\-\JÞtlrç L!ç sr sì1 L

cosL to the retired emPloYees'

wiII be the PrimarY insurance

was effective FebruarY 1, 2002

unless deemed medicall-y necessary

1B

wit.h a vision care program and co-pay prescrrptron

Schedules shall remain Lhe option of the City'

rlrì.ìn i-he e)<ecution of the Agreement, the FMBA agrees
uyv¡r v¡¿v

tsa mnÄi fr¡ tlro ¡rrrrenf nrescrin1- inn n'l en to rcf I ecf Lhe n7âc¡rìnl_ i Ôn
uv r!rvu!! LLl.L rlu }JleJvr IyLI\JII IJrArI uU !g!!uuu



For example, ReLin-A would be covered if prescribed for acne but

would not be covered if prescribed to fitl out. hollow cheeks, thin

lips or to eliminaLe wrinkl-es.

Effective April 15, 2008, the prescription co-pay shall be as

follows:

$10. O0 co-pay for generic drugs

$20.00 co-pay for preferred brand name drugs

$30. OO co-pay for non-preferred brand name drugs

Co-naws wilt be doubled. for 90 day supply via mail- order,
vv ysl

i.e. , $2o. oo/i+o. ool$oo. oo

trmnl c)vees shal-l- no longer be able to submit co-pay

reimbursement requests through Aetna.

section 5. c@'

Consrstent wit.h the City's current. pract.ice, the city shall

pay a limited chiropractic benefit of up to $500.00 per year per

employee, his or her spouse and each of his or her eligible

dependents provided it is medically necessary.

ARTICLE XÏ

Pens ions

The City wilt provide pension and retirement benefits and

contribute as heretofore to aIt employees covered by this

L9



Agreement under the Police and Firemanrs Retirement System pursuant

fn nror¡.ìsìons of the Statutes and Laws of the Stat.e of New Jersey.uv yt

Ef fective as of the dat.e of the parties' execution of this

Agreement, the city witl include holid,ay pay as pensionable salary

for aII bargaining unit employees.

It is underst.ood. and agreed. that this benefit will only affect

t.lr¿rqc \^râ.res renr-rrted as nensionable salary to PFRS, and will in no
LlrvÐç vYqYUU

way affect other benefits or earnings such as longevity, overtime,

t,lrc emn'lcx¡eers dar¡ rate. the value of a vacation day, sick day, or
LIrç çtllt/! I v¿l

:r-l- incr rìãv- etc.qv ur¡¡J É*J t

ARTICLE XII

Vacations

Yearly vacations will be as f oll-ows:

A

B.

D

After 1

Aft.er 3

After 10

ö! uç! r=

L44 hours

240 hours

C years: 2BB hours

years: 336 hours

E. Af t.er L6 Years : 39 6 hours

The calcul-at.ion of the hours to which employees are entitled under

this Article shall be based on the anniversary date. Therefore, on

the anniversary d.ate after one year on the job an employee will, as

is set forth above, receive I44 hours vacaLion time. This will be

L.he cal-endar year

20

credited to his account for in which the



annrversary occurs,

additional vacatron

If at that time that vacation time or any

Lj,me which is given cannot be scheduled during

the calendar year in which the anniversary daLe occurs, the bafance

wiII be added t.o the followinq calendar year's entitl-ement

l-^-.i**-i'.^ T¡rr¡rvrr 1
JJCY -LIlIlf,rrY U Arruq! y f

Vacation choices with respect to avai-lable dates shall- be on

the basis of

nêrmi l- l- êrl nf f

seniority. No less than three firefighters shall be

on any date unl-ess there are emergency situations

At the City's oPtion, a

accumufated vacation leave hours

raf e of nav- Thi q nrocrram shal-Ilque vr È/qj

t-hc C-i tr¡ts di scretion on or about

mcml-¡er mâr¡ seII back unused,

at. 152 of the employee's currenL

l-ro -initi:l-ad .:t ^! ^rì ^^]^1.. ^ts!¡¡+ e+.*ee.^/ IL d-L d-Lr , ÞLrrcf y au

I November of

Non-Cumulative: All vearl-v vacations must

^-^1- ^-'t ^-.^--

l.ra ¡amnl cl- orl nri nr

Fn Tìa¡omlrar ? -l cl- r-rf c.e r.h 1.¡ê- 7y eq!

Vacation Changes:

schedules will- be made

r^r1-,^v^ õõ1r\/ r-hancres in VaCatiOnyYllerc frEuçÞÈq!y, v¡rqrrYçÐ

õ-¡mrlãl-ihle to'i nsrrre adecfll^*^ ---É'iFã't**-.a *ct L u tLtd-trllf 1i9 q

each duty staLron.

Tnirrrerl Personnel. Firef ighters injured in the l-ine of duty
¿¿rle!eg ¡

nrecedino t.hej.r vacation shall not be penalized and their vacation

shalI be reschedul-ed. for a period which is mutually agreeable

between themselves and t.he Director of Fire.

ARTICLE XIII

Longevity

2L



In ad.d.ition to base PaY, the City agrees to pay' as a frrnge

benef it, and in addition to t.he regiular salary, a longevrty

in¡romonf âs Ðer the following schedul-e:Jr¡u! u¡rruf ¡e È

A. Upon completion of four (4) years

pay.

TtnÕn r:omnletion of eight (8) years

pay.

Upon comPletion of twelve

base pay.

- 2% of annual base

4Z of annua-L þase

/r ô\
\lz I yEdr ù 6Z of annual

8? of annual

B.

C

D rÌn^n r.r¡mn'l et'i on of sixteen (16 ) years
v}Jvrf vvrrr}/re v¿

base pay.

Ilnôn eomnletíon of twentY (20)
--"'r* - --

base pay.

years 10? of annual

It is understood that. any discrepancies in computation under

this Article shall be resolved and adjusted by t.he next pay period,

wit.hin the following pay period of the discovered discrepancy'

ARTICLE XIV

Savings Clause

In t.he event that any provision of this Agreement shall be

finally determined to be ín violat.ion of any civil service law or

applicabte rules or regulations promulgated by the New Jersey

Department of Personnel, such terms shall not impair the validity

and enforceability of the remaining provisions of this Agreement '

22



ÀRTTCLE XV

Holidays

TheCityagreestoínclud'eineachemp}oyees'basepay

thirteen (13) days in eachr calendar year of the Agreement' such

Compensationisequaltoonehundredandtwenty-síx(L26)hourspay

at the Firefighter,s individual hourry pay. Emproyees hired during

the year shall receive pro-rata share of this holiday pay, just as

anyemployeewhohasCommencedterminatleaveduringtheyearshall

only receive pro-rata share up to the commencement date '

Itisunderstood.andagreedthatt.hisbenefitwil]-onlyaffect

thosewagesreportedaspensionablesalarytoPFRS,and.wiltinno

wayaffectotherbenefitsorearningssuchaslongeviLy,overLime,

theemployee'sdayrate,thevalueofavacationday'sickday'or

acting PaY' etc '

ARTICLE XVI

Leave Without PaY

TheCrtyAd.ministratorrupontherequestofanemployeeand

afLerreasonablewrittennotice,maygrantasix(6)month].eaveof

absence without pay to the said employee ' Said' leave may only be

grantedwhenwrittenreguestsignedbytheemployeeandendorsedby

t'heFireDirectorissubmitted.TheCityAdministratormayextend

such l-eave for an ad'ditíonal six (6) months' If ' however' the said

employeeoverstayssuchleave,hisemploymentwiththeCityshall
23



be deemed to have terminated Qo¡i nrì l-r¡ nf {- ho omr-rl nr¡c^ ^1^-l I
ÐcIrÌu! ! uy \Jr Lf ls çttllJ!v/ cE òlfdrr

such leave. All Provisions of thisaccuTnulaLe durinq

<rrì-ri ar-1- f r¡ 1- he :nnronri af e NTor¡z ,Tcrqcr-¡ neÐaf tment OiÐ qlj eu L uv u¡¡ç ql/À/rvy! !qsu

Personnel- Rules and Regul-ations

contanue to

Art.icIe are

24



ÀRTICLE XVII

Wages

Firefighters shall- receive the following base salary

com-rf,ensation f or the duration of this Agreement:

SAI,ÄRY GUIDE

Firefíslrters | 2001 2008 )ooe | 2010

qrôñ I

lñ-1)

months )

q?n Êqq
vrv I v¿<

A - i 
^- 

a
t¿Lt J t v

A-â 
^^aYrr t vrv

All 
^ô14JJ t r4J

qrôñ )u uçI/ ç42 ,41 8 \4 < h 54
AÀ-
Þ+a I Lóz #46 ,3l-2

qrêne evy <4q ?q4
Y"I¿r4 $51,081 4ratvvJ

(c4 T q1

ql.êì1 4 A- - - - ô
lJv t ¿av

A-^ -^a
vrv I ¿vv

A-^
Yvv I ¿¿ ¿ ç62 ,068

Q1-en q $63,700 ^-- ^1^Yvrtrrv
êÁa ,?Q
'/vv t Lre

4-^ 
^^ 

Á

YVJ'J¿¿

Ql-on 6,u çut, ç'7 O , 87'7 A--
Y r r | ¿Jv

A-- 
^^aYr¿t¿ev ç71 ,824

v eel, $78,046 $80,778 '/vJ t vvr
A^-
Þð5rOvf,
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The above salary is intend.ed to cover base salary only and to

-lim.i1- -l nnaorrìf., ^+-ì^^-Á- ^r¡c11-ime naw- e1-r- \n7ìi-h resoecL tO thoSe
-, *-y 5L-IPCrl(tÞ/ UVç!Lltttç yq.I r

employees entitled to same -

Êmcrcrcn r-r¡ Med ical Technic ian_!$!ç!q..-!.r(v!Ye¡rv/ ^¡v\À-

Ef f ective Auqust 15, 1-995, Lhre Cíty shall PaY an annual

of base salarY to eachcl- ì nonrl crrrl: I f ^ .,rrÊ nerr-ent (1%' )LV

firefighter certified as an Emergency Med.ical Technician ("EMT'I) so

l-ong as t.he f iref ighter maintains thaL certif ication' Ef fectrve

January L, i-998,

mr:r1-er nerr:ent (1

fhc sfinend shall

of base sal-arY.

increased to one

January 1, 2009,

t- he st'i nencl shall be increased to one and a

.252) of base salary. Effective January 1, 2001,

be increased to one and one-half percent (1'5%-)

Effective January I, 2008, the stipend shall be

and three-quarters percent (1.75?) ' Effective

l-he sfinend shall be increased to two percent
v e¿l/v¡¿É

Q.OZ) . Effective January 1, 2OLO, the stipend shall be increasecl

Lo two and one-quarter percent (2'252) '

The EMT stipend. set forth herein will be ad'ded to base salary

for pension reporting purposes only and shafl have no affect on any

other benefit or earnings, €.9., longevity, overtime, or Lhe value

of a vacation d.ay, sick d-ay, acting PaY, etc ' The City will

contj-nue the current practice with respect to bearing the cost of

r'm !..-..i -.i -^ --^ ^rnr¡i Äi nn ¡rf nrr¡ time f or training.EM']', tralnAng ano. F)IOVT(.i-LLr9 u(Jttr'IJErlÒqLv!J

zo



A firefighter who has lost his/her EMT certificat.ion and has

not made reasonable efforts to maintain that certification shall be

re.fììi rej 1- ô nã17 1-l-re anqt- o aSSOCiat.ed With reCertifiCatiOn.

27



ARTICLE XVTII

Grievance Procedure

Section 1. Purpose

(a) The purpose of this procedure is to insure the prompt

resolutionofgrievancesarisingunderthisArticleandtoprovide
of emPloYee grievances '

under this Article shall

this Agreement '

shal-I be strictlY

an excluslve mechanísm for the settlement

(b) No resolution of any grl-evance

add to, subtract from or modj-fy any terms of

(c) The time Iimits expressed herein

adhered to If any grievance has noL been initiated wiLhin the

tímelimitsspecified.,thenthegrievanceshallbedeemedtohave

been abandoned-. If any grievance is not processed to the next

succeedingstepinthegrlevanceprocedurewithinthetimelimit

prescribedhereunder,thenthedíspositionofthegrievanceatthe

Iastprecedingstepshal]-bedeemedtobeconclusive.Ifa

decisionlsnotrenderedwíthínthetimelimitprescribedatany

stepinthegrievanceprocedure,thenthegrievanceshallbedeemed

to have been d'enied ' Nothing herein shrall prevent the parties f rom

mutua}IyagreeinginwritingLoexLendorcontractthetimefor

processing a grrevance '

(d)WheredísciplinaryproceedingshavebeeninstituLed'the

grÍevanceprocedureshattnotbeavailableduringthependencyof

suchdisciplinaryproceedingsforissuesarisingoutofthesubject
^Õzö



matterofthecharges.Anyissuesfinallydeterminedorresolveo

during or in

considered a

the course of a disciplinary proceeding shal-l be

final disPosition as

of any subsequent gri-evance ' AIl

this Agreement shatt be available

the pendencY of anY disciPlinarY

Section 2

\q/

(alleged

regarding

^-á i n:n¡c

to those issues for tLie Purpose

other rights and benefits under

to the subject firefighter durì-ng

proceedings.

Department of Personnel) and which rs

subject. to the grievance procedure

Definitions

A graevance Is d.efined as any dispute' conlroversy or

issue involving the interpretation, application or violat'ion

or otherwise) of any provision of this Agreement' or

employment, or the application of any rule' regulation'

and./or statute which actualry affects working conditions'

(b) A lgrievaÍrL'r is d.efined as any bargaining unit employee

orpartytothisAgreementwhohasagrievanceaSd.efinedhereín.

The FMBA may file a grievance on behalf of any injured or

unavai}ableemployeeandmayfileaclassgrievanceonbehalfof

LwoormoreemployeesifthegrievanceinvolvesCommonissuesof

fact and law.

Minor disciPlinarY action (as defined bY the rufes and
lr-)

regulations of the New JerseY

reduced to writing shall be

under t.his Article '

Z'



(d)

criteria

Section 3

It. shall set forth t.he name of t.he employee (s)

-n.7 / n- n= rt-r¡ = 
'l 'l oao¿l t- a l-re = ¡¡rf er¡o¿lalfu/ v! }/qr uy arrçYçu uv vL qYYr ru v çu.

2. It shal-I set forth the date of the occurrence or

ar¡a¡l- n j r¡i na r.i ca f n .|- l-re õrr ^r'-ñ^^cvcllL yrvrlry !+vv J!fçvqrruç

It shall seL forth a concise statement of the facts

o'i rri ncr ri se f o f hc crr'ì errençg .Y!vrfrY

A T+ ^L-'ì'l aÈ¡tsa:t. f,L Þrlalt Þuauç ihe sner-i f 'ì r. nrr-:r¡'i s.i on ls) of theuyuç¿!rv !vrv¿^ \u/

ls) and, /or staf rrte ls) whi ch form the\u/ srrs/ v! uesvque \p/Aoreement - rr:l e ls) rêorrl af ion¡ry!eç¡¡lvrler !s.!v \s/ /

basis of the grievance.

A "wriLten grievance" shafl comply with the following

It shall set forth the specific relief requested

Steps of Grievance Procedure

The followinq constitutes the sole and exclusive met.hod of

resofving grievances beLween the parties covered by this Agreement,

¡¡¡ì f h 1-he exr.en1- i on of mai or Ã: ^^ '; --r 'i ---'¡ action or other matterswILII Llrç ç^uu}/LrV¡r v! ttlqJv! ufÞuIIJf]trq!Ì

which are cognizable under the New Jersey Department of Personnel

rrrl es and rêcrìrl ati ons. whì ch shall- be submitted for resolution, if

any, in accordance with those New Jersey DeparLment of Personnel

rules and regr-llations. The steps of the grievance procedure shall

be followed in their entirety unless any step is waived by mutual

consent in wri-tinq.

30
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Stepl.Thegrievant.shallinformallydiscussagrievance

with the employee, s rmmediate supervisor wit'hin twenty (20)

cal-endar days aft.er the grievant knew or should- have known of the

exi-stence of t.he grievance. If the grievance is not amicably

resolved wit.hin three (3) working days, the grievance sha1l be

reduced to writing within seven (7) calendar d.ays, signed by the

grievant and submit.ted t.o the captain at step 1. It is expressly

understood that no grlevance shal-l be initiat'ed more than thirty

(30) calendar daYs after

known of its occurrence

grievance and

(7) calendar

the grievant fírst knew or shoul-d have

The CaPtain shalt investigate the

1,

qrên )pevt/ s.

provid.e a written answer to the grievant within seven

days of the date of submission'

In t.he event the grievance is noL resolved at Step

the srievant shall file the wrítten grievance with the Fire

Director, copying the City AdministraLor with same, within three

(3)calend.ard.aysfromthedatetheSteplwrittenanswerwas

received or shoul-d have been received. The Fire Director shall

submit a wrrtten answer to the grievant within seven (?) calendar

days of the date of receipt of the grrevance '

step 3. In the event the grievance is not resolved at step

2, the grrevant shall submit. the written grievance to the city

Ãrlministrafor within three (3) calendar days from the date the Step
nullr!¡¡+ u

i ¡^-1f 1_en âns\^rer was recerved Or should have been received' The
z vvL
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city Ad.ministrator shall provide the grievant, the Fire Drrector

and. the attorney or representative for the grievant, if any, with a

written answer to the grievance within fourteen (14) calendar days

of its receiPL.

Any employer grievance shall be inítiated at Step 3 and filed

with t.he FMBA presid.ent. The FMBA President shall submit a written

answer Lo the qrievance to the City Ad.ministrator within fourteen

(14) calendar daYs of its recerPt.

ql-ên 4 In the event the qrievance is not resolved at step

3, the FMBA local (or

written demand for

The sefection of an arbÍLrator

the employer, where applicable) shall fíIe a

arbit.ration with the New Jersey PubIic

¡nnr¡ nf t-hc crrievance attached.vv-t1J v! u¡¿ç ìJ !

and t.he conduct of the hearing

Emplor¡ment Relat.ions Commission, 495 West State Street, Trenton,

New Jersey wit.hj-n thirt.y (30) cal-endar days from the date t'he Step

3 answer was receíved or should have been received. A copy of the

demand for arbitration shall- be simultaneously filed with the City

Administrator íf t.he FMBA is the d,emand.ing party or the President

of the FMBA local if the emPloYer

demand for arbitration shall- have a

is t.he demanding Part'Y. AnY

shall be pursuant to the rules of the New Jersey St'ate Public

Employment Relations Commission then in effect '

The costs for t.he services of the arbitrat.or shall be shared

I I -, hr¡ tra{-l-r n:rt i aq Àl I ¡1- har êr.nênsês i ncl udi-- hrrt- nn+-
ÇL1uar!J vvçl-l IJdr LrçÐ ' ¡I-L-L (JUIICT ç^IJçr¿ÐçÐ 

' 
f,rru!su¿rrY t uv
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'rrnl êqq the nar:tieS

be deemed under the

]imited Lo. the presentation of witnesses and attorneys fees shal-l

be paid by the party incurrrng same.

The arbitrator so selected shall hear the dispute at a

mutually agreeable date, ti-me and place. The decision of the

arbitraLor shall be final and binding and shall be in writing

settincr forf.h c':*r':*-^ ^ç fact,LJ-lrL¿rtlYÞ v!

issues submitted.

reasons and conclusions on the

No one arbitrator skrall have more t- lr¡n one crri evance submittedÇIfsr¡ vrfv

l-rr¡ him/her af env one timeuI rf¿trl/ r¡er r e'to him/her, and under consideratj-on

r¡fhorrn¡-iqe 
^Ct-tC^ 

.:- ...--:ts.i -^ A\JLIIEIWTÐç qYrct: Ill' w!IurlfY. rrri er¡anr-e sha l]-
:! rv

rrnt.il hal<ha h¡qUIIUM¿U/ rr¿ç ¡¡l¿pconsideration bv an arbitrator

rendered a written decision which shal-t be done within thirty (30)

d.ays from Lhe close of the hearing.

In the event of the submission of any matLer for arbitration

-- rrayain nrn¡zidcd the arbitrator shal-I hrave no right or power to
d-Þ lIE! ç Irr l./r v v ruvs, u¡¿v

alter or modify the terms of this Agreement or to impose upon the

n¡rf ioc :nrz r¡l-rlioafion ()f Iì=l-r.iIiÈr¡ nnl- er¿nresslw ¿cerrmorl l-rr¡ f-hc
-u!rYaLrvfr 

v! -L-Ld.lJ-LrrLy llvu ç^y! suustlivs s1

n: rl- i es under l- he nror¡'i s ions of this Agreement ; nor may the
vq! u!uu

=rh'ifr=l_r¡r derrrirre l_hc lîârf-i^^ ^F --" r'i ¡hi- raqcrr¡prl ovnraqcad 
'ìr--pIIVC I-IIC IJd!LfçÞ \JL alLy !rYrrç !urv! vvs'

ìmnliecl . bw t-hem for their benefit hereunder'rr¡ry! ¿vs /

The party initiating arbitraLion who subsequently withdraws

the grievance from arbitration or otherwise discontinues the

--1^i Èr=+- i ¡n nrnr-eed'i ncr shall be deemed to have done so with
é-LÐLU!qUrVlr

??



nrêir1rìi.-ê ãnrì mãa/ n^t- f_hcreafter ínvoke the grievance procedure as
v!e I svrvv *--* tllaY lfvL

to the same matter excepL by written consent of the other party'
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ÀRTICLE XIX

Standards and Benefits

Section l-.

The crty hereby agrees that all benefits and conditions of

employment, rncluding but not limit.ed to, holidays, clothing

allowance and general working cond.itions presently in effect for

the employees covered h.ereunder shall be maintained and the

conditions of employment shall be improved' wherever specific

^-^.ri cinnq f6r im¡rrnr¡ement.S afe made in t.hiS Agfeement'
- - ! !rrry!

Section 2.

The city agrees to implemenL a payroll savings deduction plan,

the terms of which are to be mutuarry agreed t.o by the parties, for

the benef it of its f iref ight.ers who authorize the City in writ'ing

to withhol-d morÌey from their paycheck on a bi-weekly basis and Lo

place said money in a Bank savings Institution, or savings and Loan

Association, mutually agreed to by the City and its employees '

ÀRTIC],E XX

General Provisions

A. Both the CitY and the EmPloYees

a.rrêement is a fair agreement and both
nY! vvtrlvÀre

modification or waiver of any of the Lerms

be vatid unless in writing, signed and

parties. No waiver of any breach herein or

acknowledge that this

parties agree that no

of thís Agreement shall

acknowledged bY both

d.efault hereunder shall

35



be deemed a waiver of any subsequent breach or default of same or

simil-ar nature. Further, the waiver of any breach or conditions of

this Agreement by either party shall not constitute a precedent in

the future enforcemenL of the terms and conditions thereof '

B.Itisund.erstoodandagreedbyandbeLweentheCityand

the Employees that. if any part of this Agreement is in conflj-ct

with applicable State or Federal laws, thaL such part. shall be

suspended. and the appropriate applicable provision shalt prevail;

the remainder of the Agreement shatl not be affected thereby'

C.Notwithstand.ingParagraphBofthisArticle'âtrY

provision l-n this Agreement which is noL in conf lict with N'J'

Department of Personnel Rules and Regulations shalI remain in full

f orce and ef f ect, it being t.he intention of t.he parties to

supplement the protection afford.ed. to employees under the rules and

regutatronspromulgated'bytheNewJerseyDepartmentofPersonnel.

D.Further,theCityunderstandsand'agreesthatnewrules

or modifications of existing rures governing working conditions

must be negotiat.ed. wit.h the FMBA and may not be unilaterally

established.

E. Notwíthstandj-ng any prior Article to the contraryr arr

paragraPhs of this Article

changed. or altered Provided

or provisions of this Agreement may oe

both parties mutually agree in writing'
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ARTICLE XXI

Po s t - Termination EmPf o)rment

Any employee whose services are terminated in good standing,

and who is cal-led to t.est ify or assisL in any proceeding,

he/she invest.igated or was involved in prior to termination of

his/her services, shall be compensated for such appearances by a

d:r¡rs naw at f ha nrcqcnt ni:evailing rat.e at the same compensatronuay Ð llq_y

^-ì¿t +.n amr¡lnr¡eês'ì n fhe rank he/She held immediately priOr Lo
dÞ fialu uv urrry4vJ vvu

his/her terminaLíon, exclusive of overtime, together with

compensation for traveling expenses '

ARTICLE XXIT

Personnel Fí1es

There shall be one New Brunswick Fire DeparLment employee

file, and the emPloYees shall have ]-ha ri ahl-

shall have

to examine their fil-es

at a reasonabfe time. EmPIoYees

rebut any derogatorY materials

the further right to

reasonable request to view a file shall

notice shall be required, except thaL an

be refused, and no advance

i n¡l rrdi nrr 1-llftrII9 ! UUf ¿¡Y ,

administrative

to viewing his or her

Furthermore, a log shall

been viewed, bY whom, and

not Iimited t-.ì r-rimìnal andçvt

l-ra=rinnc d.ì q¡-inl inarw heafi ncrs anflLICCTI lIrYÐ / uroçryrrrfa!

includ,ed in their f iles No

civil cases /

€nr+-1r i-.Ìr: l.Ðv !v! urr, e¡rsv

emnlnr¡ee shall be limited
' çlltÈ,¿vJ vv

regular business hours.

i-¡li¡=t-inn vrhçn ¿ file haSIrru!çqL!frY

file during

be maintained

whether any material has been removed
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ÀRTICLE XXÏII

Employee Representation

The Firefiqhter,s Mut.ual benevolent Association mrrcl- nr¡j- i fr¡

accreditedt.he Cit.y as to the names of stewards and

rê1rl.êsênrâ1-l\/es!ev!çp\,¡ No more Lhan one (1) steward and alternate rs to

j-re des'i onated f orsuu!Jr¿l4ev

Fircfiohfer's Mutual

a: ¡h nl : l- nr¡n Representatives of the

New

Benevolent Association, who are not emproyees

Brunswick, will be permitted to visit withof the Cit.Y of

employees during workinq hours at their work sLations for the

purpose of discussing Firemen's Mutual- Benevofent Association

tne f'rrerênresenfafi on matters by noLifying the head of

Tlênâ rJ- mon J-

ARTICI,E XXIV

Management Rígihts

Section l-.

There are no provisions in this Agreement that shall be deemed

t.o limit or curtail the City in any way in the exercise of the

rì crhf s nô\^/ers and authority which the City had prior to the
!r:J¡ruvl .Y-"--

effective date of this Agreement unless and only to the extent that

nrnr¡i qionq r¡f t-lrì q acrreêment curtail- or l-imit such rights, powers
pl-\.,vlùlvrrÐ v!

and authority. The Firefighter's Mutual Benevolent Association
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recognizes that the City's rights, powers and authority include'

but. are not limited to:

The right to manage l-ts operataon;

The right to d-irect, select, decrease and increase the

work force, including hiring' nrnmnli nn demotion, transfer,
Ir! vt¡Lv

These right.s, however, shall be

with this Agreement and for good

suspension, discharge or laY-off

exercised reasonably in accordance

tìâtlqê

Therighttomakeallplansanddecisionsonmatters

b

involving its

d. The

nnarrl-e¿l 1- lrovlJv!

transfers thereof;

ì mnrnr¡cd methods!ttry! v

F-^ì1it-iac.!a9Mu!çe,

^ñôrat-ìôn.vvu!su¿v¿¿,

exLent to which any Department thereof shal-I

cond.itions thereto and replacements, curtaj-Iments

be

or

g

h

1

Removal of equiPment;

Outsid.e purchase of products or services;

The scheduling of oPeratron;

Means and Processes of operataons;

Materials to be used and the right to introduce new and

and facilities and to change existing methods and

l To maintain disciPline and efficiencY of emPloYees and

nreqr-riLre rules to that ef f ect;

k. To establish and change

40
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Determine qualificat.ions of employees;

m.Regulategua}ityandquantit'yofperformance,.

n. To run a Department efficiently'

The City in the exercise of any of its managemenl rights

shall, however, be bound by the terms of this Agreement and abide

hrz seme. The r-ì fV shal l excise its management rights in accordance
pY ÐqllLU

with Law an¿ Due process. The recognition of Lhe management rights

of the City is not a waiver by the Firefighter's Mutual Benevolent

Associatj-on or its bargaining unit employees of any rights,

hanof i f- q r.rr nrir¡i I ccres f her. *--' .l..-.'a 
"-'ler thiS Agfeement Of any

r!rv """1 tttcty IIO-Vs uarL

other authoritY.

..]"Ìre F..ì remen I s MutuaI BenevolenL Association --^ ì t-cAIIU

l-.---¡ ì -ì na rrnillJd!YalrrrfrY

this Agreement,

empl-oyees shal-l have Lhe right to grieve, under

the unreasonabfe arrd-/or arbitTary exercise of any

^€ 1- l-ra f nraanì n.r mânAoemenf rì rrlrl- q of tho r-r +. 1¡
v! -IJ'IY tttallayçtliLrru ! lYrf uÐ

ARTTC],E XXV

M:nacrement of Operations¡¿e¡¡*Y

The FMBA covenants and agrees that during the term of t'his

Àñr-êêmênt neif.her the FMBA nor any person. actíng in its behalf wiII
óv!uurrref

cause, auLhorLze oT support, nor will any of its members take part

in any st.rike (i.e., the concerted failure to report to duty or the

concerted witlful absence of a firefighter from his/her duties of

slowdown, walkout

4L
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rt\cên+. êêi cm â.r= i nq1- 1- he Ci 1- r¡ The FMRA âcrrêes f hat- such aCtionqvJUrruvurr(r¡ sJAfllÐL urru vruJ

would constitute a malerial breach of this Agreement.

In the event. of a strike, slowdown, walkout or organized mass

absenteeism, it is covenant.ed and agreed t.hat the participaLion in

=nr¡ crr¡l.l :¡1- i r¡i L-- L'*--*. rLy IJy drry ayêÍrLr servanL or employee

hr¡ ãn\./ kra rcra i n'i no lrn i f member shall be deemedpI qfrJ vq! ye¿¡¿+rrJ

rlì e¡i nl i ne^r ac-1_ i cln rtn t_o a-Ä i n¡'l rrrli na l.efminatiOn
ulÐçryllrrqlJ úuLrvII qy uv qr¡v sstrrJ

of the FMBA or

¡rarrnrlq fnr

nF amnl armanJ_

to timit. or

^-.^L -..1,,,¡.ì ^.i -lÞLtull J LfUf Urqr

Nothing conLained herein shalI be constrrled

restrict the City in its right to seek and obtain

relief as it mav be entitled to hawe in law or in equity for

ìni'nr-tion or Á1m-õô nr'ì.rrrfh. in fhe event Of SUCh bfeaCh by the
!¡¿ I qf ¿e Ltatttay ç / v! vv urr I LLL u¡¿u

FMBA, its agents, servants or employees or empl-oyees of the

1---^^ ì --t -- .,--ioarg arrll-r19 url-L t

ARTTCLE XXV]

Firefíqhter's Mutual Benevolent Àssociation Business Leave

Section 1. Neqotiations.

The members of the Firefighter's Mutual Benevolent Association

negotiating committee shall be granted feave from duty wit.h full-

n¡r¡ fnr:-ll meê1-.i ncrs l-lcfween 1-he Cìfr¡ anrl ,t-he E''irafir.rhlg¡'S MUtUa]-ver '..-çLIrrYÞ !çUWUUrr Urlç L!u/

Benevolent Association for the purpose of negotiating the terms of

an agreement, when such meetings take place at a t.j-me during which

such members are schedul-ed to be on duty-

Section 2 Grievances

42



The members of the Firefighter's Mutual Benevolent Grievance

Committee shal-I be granted l-eave

meetings between the CitY and

Association for the Purpose of

meetings take Place at. a time

scheduled to be on dutY.

Sectíon 3.

from dutv with full nr\/ fnr all
-Y*_¿

ñ^-^--^l ^..tst.he Firemen' s Mutual

processing grievances, when such

durinq which such members are

The Firefighter's Mutual Benevolent Association President' or

Executive Delegat.e shall be granted. leave from duty with full pay

for all SLate and regi-onal meetings of the Firefighter's Mutual

Benevol-ent Associat.ion when such meet.ings take place at a time when

such of f icer is scheduled to be on d.uty, provide that said

President or Executive Delegat.e gives reasonable notice to the

DirecLor of the Fire DePartment

ÀRTTCLE XXVIÏ

Check-Off

= .rhe omnl rrr¡or :'Cl1'èec I o check of f Fire f ighter ' s Mutual-
G. lrru erLtì/rvl ç!

Benevolent Association dues and assessments uniformly arrived at

and pay over such money to the duly elected treasurer of the

Firefighter's Mutual Benevolent. Association. Employees will file

authorization forms wit.h the employer, signed by each employee

Á1
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b. Any

!-ì raf i alrl-ar/ q

Fmnlclvêe in the l-r:rcrain'jncr rlnit who does not join theçLr(I/!vJ vç

Mutual Benevolent Association within thirty (30) days

from the date of execution of this Aõrêêmêrìi- or ânr/ new emrl lc)1/êêny!eçrrlerru q¡rJ urlry+vJ vl-

Mutual- Benevolent Associationwho does not ioin t.he Firef ighter's

wìthin thirt.v i?nì d:r¡s of initial emnlor¡ment within the bargainingvvr urf !¿r urrf r vl \ J v /

,,-.i È -ñ.l -ñ\' omnl nr¡ee nrer¡i r¡rrql r¡ emnl or¡ed wi f h ì n the unit whotJ'LlI L / c1lILl d-L!y çtttl/rvy çç ¡/! u v rvsr !J

returns and who does nol join the Firefighter's Mutual Benevolent

Association within ten (10) days of re-entry into emplolrment within

fhc rrnit shall rlâr¡ â renresentation fee in lieu of dues to the
u¡Iç ulrf u, u¡¿4!t -Y*i

Firefighter,s Mutua1 Benevolent Association by payroll deduction.

The representat.ion fee shall be in an amounL of no more than

Eighty-five (85?) percent of the regular Firefighter's Mutual

Benevolent Association membership dues, fees, and assessments as

certif ied. to the Cit.y by the Firef ighter's Mutual Benevol-ent

Association. The Firefighter's Mutual BenevolenL Associatíon may

revise its certification of the amount of the representation fee

rrr'ì.ìr'ì sixir.¡ (6Cì) riar¡s wr'i ften notice tO theuyvr¡ Ð!^uJ \vv/
l-i t-r¡ f n ref I c¡i- r-h:noesuruy Lv

Benevolent Association.i n l-hc rcrrrrl ar F-i ref i ohter's Mutual-rII Uf !u I uY qtqr

-amÞrarchi r-r dll^^ ç^^^ --^ ^^-^ÉF^v¡¡¿r *-es, !geÞ d-llLr drjscÞ>tltEllt-Þ .

^rnr¡ì qinn amnlor¡ceq emn'lowerì on a f en (10
I.JIUV lÞlvrrr errtlrlvyççÐ erttì/rvJ \ *\

-o:nnni nJ_ cd f rcrm r¡êãr to vear. shallI Eql/l/vrr¡uçv

É'¡rr l- he nr rrnose of this

) m¿rnl- h ì-r:si s or who are/ rrrvrru¡¡ vl¿e ¿e t

be considered to be in

continuous emplor/ment. In order f or this provj-sion to become

effective, the Firefight.er's Mutual Benevolent Association must
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nrôrridê f-n l-he

evidence that

establ-ish an

¡l-r:l I ênñê l- l-ra

E'ìraf inl.rl- arI q

The part.íes agree that no firefighter

s-l eeni no cnrarterS between the hours of 6:30

except in case of iflness or emergency

Section 3.

City and to employees referred to above, sufficient

it has compl-ied with the statutory requirement to

internal procedure for non-members who seek to

annronri a f cness of the renresenta t.'í on f ee . The*I/.Y*lvì/!

MutuaI Benevolent Association shall complv wit.h

un.apter 4 | / r Pu.tfJ_l_c Laws oI 19 /9, afl -1'l vaana¡Faqrr ! çÈI/çu uÐ

ARTICLE XXVITI

Miscellaneous

Section l-.

It is hereby agreed and understood that the primary occupat.ion

of the employees under this Agreement is that of firefighter. fn

connection with the duties of firefighter, the City may assign fire

nêrqônnêl f-n snecìfìcri fi-o nrar¡anl- in¡ dUt.ieS Othef than fifeu!uv

f ì crh1- incr rìrrf i çs and outside of the ngrmal ass'ì oned \^/ork of LhOSe

duties to combat and reduce fal-se alarms and investigation of

potential fire hazards. Such assignments shall be implement.ed by

the Director of the Fire Department on a reverse seniority basis.

Section 2.

shal-l- ut.ilize t.he

45
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In event of retiremenL or death, the employee or his/her

estate shall receive his/her vacaLion and holiday pay accumulaLed

as of that daLe. The employee's vacation pay shall be in the same

amount had he/she worked his/her standard schedule as presently

computed

Section 4.

It. is underslood and agreed by the Cit.y, that t.ime off shall

be provided to employees who wish t.o attend Fire Department

schools, courses and/or seminars. It. is furLher undersLood by the

parties that prior approval must be obtained, however, said

approval wil-I not be unreasonably denied. Upon the successfuf

¡omnlel- ir:n of côrirses klw members of the Fìre Tlenarf.menF trrvr-l'ravìnn
uvtlrl/Iç UIVII v! çvu! puJ pI rrlullt!ç! Ð v! ul¡g !- !! I uuyq!

their educat.ion in firematics, said employees shalI be reimbursed

the amounL of tuition and fees and books of said cor.trse by the

UItV.

Section 5.

A. Ànr¡ emnl owee who is ordered to active dutv to be a member

of the United States Armed Forces shal-I be granted leave without

rrâ1-z for the neriod of such service without. loss of seniority.v*i .v

B. Atl members of t.he National Guard or Reserves shaÌl- be

granLed time of f with full- pay to at.tend required drills. Such

time off shall be granted in addit.ion to vacation and sick time.

The Director may, however, reschedul-e an employee's hours and days

Áato



of work in order to enable the employee

fulfill- all employment responsibilities

time off.

to attend drills and still

without need for additional-

Section 6. Mutual Aid.

The City agrees that when mutual aid is required it wiII first

recall to duty fifteen (15) New Brunswick firefighLers' In the

evenL that time does not permit. the calling of New Brunswick

firefighters first, Mutual Aid will- then be called in until such

time as the New Brunswick firefighLers can be recalled to duty'

Section 7.

Employees who have d.uplicate healt.h coverage may opt to warve

their rights to insurance coverage; however, in those instances the

city agrees to reimburse the employee 50? of the premium costs per

year.Theforegoingwaiveroptionshallnotapplyifboththe

1--r¡=ìnìnn rrnì-f employee and Lhe employee's spouse are not covered
Ijé! Y qrr¡rr¡Y

bytheCity,sself-insuranceprogramasCit'yemployees,andthe

first of the two spouses leaves the program. It is understood and

agreed that an employee may opt to re-enroll in the insurance plans

avail-able by the ci,ty at a mutually agreeable date with additional

language also to be mutually developed effecLuating said re-

enrollmenL.

Section I
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The City agrees to provide the FMBA with exclusive use of a

room with available storage facilities and meeting facilities to

accommodate

Section 9.

A copy of all-

be sent to the FMBA

fiftv percent (50?) of membership capaciLy'

Fire Proced.ures and Equipment Committee '

There shall be a standing commiLtee consisting of the Director

of Fire, the City Ad.ministrator, t.he FMBA President, the FMBA State

Delegate, and the one other authorized representaLive of the Local

for the purpose of discussing any matLer or mat.erial or idea

relevant and helpful to the harmony and efficiency of the Fire

Tlan: ri- men '|-

Sectíon 10.

notices regard.ing Fire Department business shall-

President. at least one week prior to posting or

J..i ^^^*.i--l-.i-a {-a î'l I ômñl^\'^^^CIISSemIILd-t-I1-t9 L(J crII etttP-LUyccÞ

Section l-1.

No emplovee shall be discharged, disciplined, reprl-manded,

reduced in rank or compensation, oT deprived of any occupatl-onal

- r,.- - F - ã^ ¡7 -ì ..^- : Ärr6¡gg eVa]UatiOn Ofaovantage / (Jr 9 -L v crl éIry auv

without just cause. Any such action' asserted

any agent or represenLative thereof, shall

grievance procedure herein set forth if recourse

by

be

L-.i - ^- hav cêrr¡f rrêqlflÞ v! lr9!

a supervisor, or

^.,1^-.l ^^ts {-^ +-}.^sLtÐJ eu L LU Lltc

.i ^ na{- ^-^.ri âoÄls Il(JL Pr(Jvl-LrEu

4B



for under Rules and Regulations of New Jersey Department of

Personnel.

Section l-2 .

The FMBA agrees to random drug t.esting and further agrees to

narrr¡t- 1ã1- ê ôlrer i-hc nrnr-edtrrîes to be utilized.rtuYvurqu9

Áo

i

i
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IN WITNESS WHEREOF, the parties hrave hereunto set their hands
,q

and affixed their seal-s, oû this iÀ'ú' day of nJ**^f¿, 2010.

CITY OF NEW BRUNSI¡IÏCK

^1 ^ v1,LIE! A

WTTNESSED:

APPROVED:

r-'i t- r¡ M. CAHILL, Mayor

FIREFTGHTER'S
ASSOCTATTON,

MUTU.A.L BENEVOLENT

LOCÀL NO. L7

\l r\ /1

\t"-T t*,,tl ¡#
CITY OF NEW BRÏNSWICK

Kvh/doc. #00778275
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o-081004

AN (JRIfINANCE FIXING THE SALARIES AND WAGES FOR

FIREMAN'S MUTUAL BENEVOLENT ASSOCIATION LOCAL NO. 17

OF THE CITY OF NEW BRUNSWICK FOR THE YEARS 2OO7,2OO8,2OO9 AND 2OlOPROVIDING FOR
THE MANNER OF PAYMENT THEREOF,

BE lT ORDAINED, by the City Council of the City of New Brunswick, New Jersey as follows:

SECTION I

The annual salaries hereafter set forth shall be paid in bi-weekly installments. Nothing hereinafter
;et forth shall prevent payment of a special nature beyond the regular oi routine business of thè firemen.

SECTION II

,The following salary guide establishing rates of compensat¡on for employment classes shall be paid
o qualifying firemen of the City of New Brunswick Fire Department retroactively from January l, âooz
)ases on the increment rate established herein.

i .iI

'i; ;,4:

ì:rl.rii!ij!iír

fi+1Ëi¡-gg**t*
Steo 5 $78,046.00 $80,778.00 $83,605.00 $85,695.00

,iÈtsl¡iirçlç;:;ii;, ¿w pt¡iffiiqé *+a-i&i
Step I (0-12 months) $30,895.00 $31,976.00 $3s,096.00 $33,923.00

Step 2 s42,178.00 $43,654.00 $45,182.00 $46,312.00

Step 3 $49,354.00 $sl,081.00 $52,869.00 $54,191.00

Step 4 $56,528.00 $58,506.00 $60,554.00 $62,068.00

Step 5 $63,700.00 $65,930.00 $68,238.00 $69,944.00

Step 6 $70,877.00 $73,358.00 $75,926.00 s77.824.00

Steo 7 $78,046.00 $80,778.00 $83,605.00 $85,695.00

sEcTtoN ill

, 
lf any subsection, paragraph or provision of this ordinance is declared to be invalid by a court of

etent jurisdiction, such fÌnding shall not affect the remaining provisions hereof which shail remain in fulland effect.

SECTION IV

LER:

All ordinances incons¡stent w¡th the provisions of this orornance are repealed to the extent of such

SECTION V

FECTIVE DATE:

This ordinance shall become effective twenty (20) days following final adoption and shall be publishedrequired by law.
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l

I



ËEl¡
:ËqË
â.9 :d E

i:gã
:Ëtr-
a--a9
5iði
?ð l¿o i t=
9 E t:
&ö t¿E¿ ì=zz t?t.! 19

tE|;
!: il!

{Kll

ffi
ï *n:;êlË
(åÈ E
Ë H.'-H
È.5 4í-t t.q

E-!
:9¡ å

å Ëåå

ffi
[H
tl]T

lËl;lËll
lsFlél I

Ft.Tt.l

Ellfl

ffi
Ell]fl
FþþIq
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D ON FIRST READING
August 18,2010

OVALS:

AL oF rHE MAYOR oN rHts 2 /v

\h,.[ i ,J

ITY ADMINISTRAT

BE lT RESOLVED, that Certifìed Copies of this Ordinance be sent by the City Clerk to the following:

C¡ty Administrator
- Chief Financial Officer
- Personnel Offìcer
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